
Mr. Chairman, Union President, Dr. Kern

Tobias, and the Administration of the

Caribbean Union, representatives from the

Inter-American Division (IAD), delegates, and

delegates-at-large on the virtual platform,

members: I am very happy to be able to report

to you how God has led the Conference during

the last quadrennium, January 1, 2017 -

December 31, 2020.

Indeed, we were pleased to have approached the period with confidence, as the

same God who led us in the previous period would lead us again, and He did, with

blessings beyond our expectations.

Permit me to deliver this report in three parts:

● Part One will deal with the issues on which you asked us to focus

● Part Two will deal with how we responded to the goals we set ourselves

● Part Three will express appreciations

RECOMMENDATIONS FROM THE
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PLANS AND RESOLUTION COMMITTEE

1. That the Director of Personal Ministries be relieved of pastoral responsibilities

to specific churches in order to better perform his or her duties.

RESPONSE: This matter was addressed during the election process.

2. That an individual should be made responsible for tents and equipment in

Dominica.

RESPONSE: The Ministerial Association was tasked with the responsibility; they

have appointed Pastor James Colaire and Brother Jerome Toussaint.

3. That an official office of the Conference be established in Dominica.

RESPONSE: This is under consideration. There is to be a section in the new

school building for the Conference; we thought we should work with that in mind.

There is also a plan which would see the Conference using the floor space at

Salisbury. The details of that will be worked out.

4. That evangelistic material be “retooled” to make it more meaningful to an

audience that is already exposed to Seventh-day Adventism.

RESPONSE: There has been much training by the Personal Ministries Directors

in this direction. Due to the present COVID 19 pandemic we are now accelerating

our use of the technology.
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5. That the Family Life Director be more intentional in getting to the churches in

the Conference.

RESPONSE: I have had extensive discussions with the Family Life Director and

we have sought to address this matter. We have had a Camp Meeting which

addressed the needs of the families in the churches, as well as more workshops

with this objective.

6. That communications from the Conference to the churches be sent no later than

Thursday;

(The rationale expressed on the floor was that some members do not check their

email once Sabbath has started so therefore any emails sent from the Conference

to the Churches on Fridays can be overlooked.)

RESPONSE: We have always tried to have the mail out before Friday, but

sometimes when decisions are made in response to circumstances beyond our

control, communication is later than anticipated.

7. That Conference Administration Leaders make an effort to undertake

unannounced visits to churches.

RESPONSE: We continued to visit the churches announced and unannounced

during the period. In 2020 during the COVID-19 pandemic we worshipped with

many congregations virtually.

8. That a monitoring “device” or plan be developed for the purpose of supervising

and evaluating Ministers with respect to their work in the local churches
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(The rationale is to ensure better Pastoral Supervision)

RESPONSE: The Ministerial Secretary has been monitoring the Pastors using

the evaluation document which we have, allowing the members to weigh in on the

evaluation. The results of this evaluation are shared with the Pastor. However, in

general, these evaluations are positive. The President is also involved in evaluating

the Pastors and sharing with them ideas of how they can improve.

9. That the Conference invests in an auditorium for Dominica.

(It was suggested that the Temple S.D.A. School compound may be a suitable site

for such an auditorium)

RESPONSE: We continue to struggle with this suggestion not only from

desirability, but also from a feasibility point of view. There are congregations with

incomplete church buildings as a result of insufficient finance, while there are

others without buildings. Should we build a convention centre only to be used on a

few occasions? In this era of digital technology, is it necessary?

10. That funding for evangelism be increased from $8,000.00 to $12, 000.00.

RESPONSE: The task of the Administration is to manage the funds that we have.

Our tithe income is not growing as rapidly as we would like to make it feasible to

accommodate such an increase, and meet all other existing commitments. We urge

our members to consider giving more. Evangelism is supported from both tithe and

non- tithe dollars.
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11.That the Executive Committee raise the issue of the composition of the

Nominating Committee with the higher organisation.

RESPONSE: This matter was tabled and the thinking is, that this is a decision

that has to be raised at a higher level. However, it is also felt that the representation

is fair.

12.That the Youth and Personal Ministries Departments, be each given an

Associate Director.

RESPONSE: The Administration used this strategy in the previous quadrennium,

but it was neither accepted by the members or the then Directors; and so it was

thought that we would let the new Directors of these departments decide on

whether an associate was needed or not.

13.That the portfolios of Communication and Media be merged and managed by

one person.

RESPONSE: Budget restraints made this impossible. However, because of the

COVID-19 pandemic the necessity to transition to the virtual platform made it

necessary to restructure these departments to maximize use of the digital platform.

14.That District sizes be reduced through the employment and assigning of more

pastors. More Pastors be employed so that the sizes of districts may be reduced.
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RESPONSE: Every Administration would like to reduce the pastoral load in terms

of the number of churches which each pastor supervises. This would give each

pastor greater opportunity to plant new congregations. As expected, there is a

direct relationship between the number of employees and the income received; or

put another way the employment of additional pastors is dependent on our ability

to pay them. At the moment the income is not sufficient for us to increase the

number of pastoral workers. If we got a significant increase in the income, a

minimum of 9% at least, we would be able to move in the desired direction.

15.That there be improved collaboration between the Conference and local

churches so that there is room for the programmes of the local churches;

+

Response: We believe as a church we have one global church and the programme

that we administer is data-driven. The calendar starts at the GC and that is why

reporting is so vital. Most programmes are needed in all of the churches. The

calendar of events is to ensure that each church gets a balanced programme.
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THREE STRATEGIC PILLARS:

So let us turn to the second part of the report which will give an overview of the

achievements with regards to the three strategic pillars (Transformation, growth

and partnership) of the mantra of the Conference. The Directors and Coordinators

will give the details of this overview.

Amos 5:21-24 KJV

21 I hate, I despise your feast days, and I will not smell in your solemn

assemblies.

22 Though ye offer me burnt offerings and your meat offerings, I will not

accept them: neither will I regard the peace offerings of your fat beasts.

23 Take thou away from me the noise of thy songs; for I will not hear the

melody of thy viols.

{In other words, events and activities could be misleading and may become

ends in themselves. This report will seek to reveal the true character of our

work…}

24 But let judgment run down as waters, and righteousness as a mighty

stream.
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“A character formed according to the divine likeness is the only treasure that we

can take from this world to the next. Those who are under the instruction of

Christ in this world will take every divine attainment with them to the heavenly

mansions. And in heaven we are continually to improve. How important, then, is

the development of character in this life. {CG 161.1}

This quote had a lasting impression upon the Administration and the Committee

which led us to adopt the mantra for the quadrennium that just concluded:

Embracing Transformation, Growth and Partnership. There must be

transformation, change, and growth. There must be partnerships: the pairing of

talents, the collaboration of departments, and the pooling of resources. This was

our quest, which is harder than just having programmes.

In spite of the challenge we pursued it and I believe that we made significant

progress as this report and the reports from the Departmental Directors and

Coordinators will reveal and demonstrate.

That being said, I will present the report under the caption of three significant

words in the mantra, namely Transformation, Growth, and Partnership.

SPIRITUAL TRANSFORMATION

This focus began with the spirituality of our members since we are a church and

we are looking for Christ’s return to take us to Heaven. So what could we do as an

Administration to deepen and tighten the embrace of our members to Christ?
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Our annual Camp Meeting was the zenith of the push for spiritual renewal and

growth. We estimated that more than a third of our members were blessed by these

gatherings of powerful and challenging preaching, heart tugging singing,

informative lectures, training sessions and wonderful fellowship. We even had two

communion services which were also attended by non–SDAs. They were blessed

by our style of communion services.

There were also special features for the children planned and executed by the

Children and Youth Ministries Directors. Outstanding speakers like Pastor and

Sister Mike Tucker, and Pastor Brent St. Jean, a Dominican serving in St Vincent,

delivered relevant messages from God designed to do good.

Three of these events were held in Barbados and streamed to Dominica while the

last one was held February 2020, in Dominica, over the Carnival weekend, and was

streamed back to Barbados. We thought that we should feature the distinctiveness

and uniqueness of being a Seventh-day Adventist since we are drawing nearer and

nearer to the end. So we challenged our members to reflect on the uniqueness of

Adventism with its seven S’s.

The approximately 8,000 to 1,000 who attended the Camp Meeting in person left

Camp Meeting with a deeper appreciation of their church, and vowed to live better

9



and transformed lives for Jesus. A similar feeling was expressed by those who

viewed it online.

The annual Conference-wide Conventions were another vehicle to drive up the

spirituality of our members. At these sessions the President addressed specific

spiritual issues facing the Conference, such as:

● The need to be ready for Christ’s coming

● Not leaving our youth behind

● Christian Stewardship

The three annual Weeks of Prayer - Youth, Adult, and Children, buttressed by the

Prayer Ministries initiatives (10 days and 40 days of prayer, two Prayer and Spirit

of Prophecy conventions; Sabbath afternoon one-hour pray and praise sessions)

helped to create the atmosphere in which all of our members could grow.

Obviously, the encouragement of all levels to the study of the Sabbath School

lessons and the weekly preaching of pastors, elders and lay members, contributed

significantly to the efforts of transformation.

These efforts were also reinforced by departmental programmes. Devotions on the

Go by the Children Ministries Director was a noteworthy addition. Another

significant addition was made to the Sabbath School program - the Inverse lesson

replaced the Collegiate Quarterly and provided the youth with the opportunity to

have a programme called, iConnect with Inverse on the Zoom and YouTube

platforms. This was well received with hundreds of viewers every week.

The Publishing Department continued to promote the use of our books from the

IADPA book centre, with the reading of the Desire of Ages. The department also
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partnered with the Administration and Personal Ministries & Sabbath School

Departments to share and distribute thousands of the Book of the Year, Priorities

and Adventist World magazines.

The Reach for Life Telecast and Radio broadcast was the Communication

Department’s effort to turn the hearts of our members to Christ. This local telecast

and broadcast is being complemented by the 24/7 Hope Channel, and 3-ABN in

Barbados. In Dominica the local component to the media is “Sanctified Soul

Food” on Kairi FM. Sister Priscilla Prevost also has a weekly health broadcast in

Dominica promoting lifestyle changes.

With the advent of COVID-19 early in 2020, both countries in our Conference

went on lockdown, and in-person worship was curtailed. However, we were well

positioned to move to the virtual platform because we had the massive evangelistic

program, Good News Gospel Explosion #2019. The COVID-19 pandemic gave us

an unexpected but needed test to see if our effort of moving our members closer to

Christ was being met with any success.

As COVID-19 continues to be with us, we have observed that many of our

members are still strong and faithful. But while some have, we had a significant

decline in our tithe and offerings, we are not sure whether it was a sign of

weakness of faith or the fact that it was more difficult to return their financial gifts.

Since we have had some relaxation of the protocols some income have begun to

return.

We are also observing a lack of attendance on some of the virtual platforms. The

most concerning aspect though, is that some individuals are forming and joining
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offshoot groups. We have also observed that many who would not normally attend

our prayer meetings are now attending. In that area we have seen a significant

growth. Through anecdotal means we know too, that many of our members are

now worshiping on other SDA virtual platforms. With that being said, we can

conclude that our efforts at spiritual transformation had some measure of success.

PHYSICAL TRANSFORMATION

Not only did we have spiritual transformation, but a number of church buildings

were refurbished and some started their building projects:

BARBADOS DOMINICA

Alpha Emmanuel Bense Roseau
Melverton Boetica St. Joseph
Pilgrim Road Bourne Tarreau
Six Roads Point Michel Wesley

Portsmouth Woodford Hill

The focus of much of this construction was in Dominica due to the devastation

caused by Hurricane Maria.

Other churches were completed and dedicated: Beryl, and Calibishie in Dominica,

and New Life, Barbados.

The dedication of the Beryl church afforded us to have in our territory the newly

minted President of the Inter-America Division, Dr. Elie Henry, who was

accompanied by the Vice-President Dr. James Daniel. The Union President, Dr.

Kern Tobias was also in attendance and brought a timely message of the
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opportunity and necessity of our members to be ready for, and to witness to others

about the coming of Jesus. Our appreciation to the higher organization is heartfelt

and deep. We thank Maranatha International Volunteers who were there in their

numbers, other volunteers, leaders and family members.

We were also pleased to dedicate the former Conference office building at Britton’s

Cross Road as a mini Conference Centre on Dec. 4, 2019. Now we have an

attractive facility to be used for training and other events.

We extended the Bridgetown Primary school, making provision for the Pre-school

which was opened in September 2019. We also built the CVQ building at the

Barbados Secondary School.

The Health Department assisted us in physical transformation by promoting

vigorously the concept of moving to live,and strengthening our immune system in

the face of COVID-19, and other health related matters, along with their

continuous fight against NCDs. So we are a more informed and healthier people.

The last great achievement was the Health Week 2020, which had a high powered

team of presenters including Dr. David Williams from Harvard University. The

programme was broadcast on radio in Dominica and Barbados.

EMBRACING GROWTH

Personal and organizational growth is the second pillar of the mantra and we

believe that we also saw signs of progress in this area.
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During the period, many of our Pastors and some of our Directors continued their

studies to equip themselves to be more efficient workers. The following workers

completed their Doctoral and Masters degrees:

Doctoral Masters

Pastor Dr. Carl Dyal Mrs. Priscilla Prevost

Dr. Shirlene Wilson Pastor Roosevelt Haynes

Dr. Daphney Magloire Pastor Anthony Hoyte

Pastor Rawl Jackman

Pastor Ernest Pendenque

Sister Pricilla Provost was also honoured by the Government of Dominica with a

Meritorious Service Award.

We congratulate them for their achievement, and we look forward to benefitting

from their upgrade as they, in turn, expose and train members in their respective

areas of expertise.
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Many of our Pastors were trained in mediation and a few of them completed their

studies. They also participated in continuing education, with presenters from the

higher organization such as the University of the Southern Caribbean, and the

monthly meeting with the President. On that front, the President also held quarterly

National Elders’ Meetings in Barbados, and though not as frequently, Elder’s

Forum in Dominica.

We also ordained four of our Ministers: Shane Butcher, Jason Reid, Roosevelt

Haynes and Ernest Pendenque, (who was ordained in Dominica). These men

were recognized by the Church as being called by God and have demonstrated

evidence of this call into lifelong ministry. Consequently, their ordination confirms

that they are capable of greater service to their church and profession. We thank

God for their anointing and their growth.

We were able to relaunch the ASI Chapter of Barbados which was dormant for a

while. We also established the Barbados Religious Liberty Association (BARLA).

These two entities have now broadened the avenues of choice which can afford our

members additional opportunities to use their talents for the Lord.

Our schools, though challenged by financial constraints, with their limited

resources were not only able to maintain their academic excellence, but in most

cases, have improved them. Our four Primary Schools continue to out-perform

many of their competitors in the secondary school entrance examinations. In

Barbados we are averaging 84% passes in the Barbados Secondary School

Entrance Examination, and in a similar examination in Dominica, around 90%

passes. To God be the glory!
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We took action to boost the schools’ finances, asking each church to contribute a

portion of their offerings in a continuous and systematic way, making education a

line item on each church’s budget. We reminded the parents and guardians that if

their children are to be educated in our schools, they must be prepared to pay their

fees on time, so that the schools can meet their obligations.

During the period, the Conference inclusive of its churches, continued its drive

for qualitative growth among our members. By our services, prayer programs,

and training, our members became stronger Adventists. Our Youth department

invested -- among our members. By our services, prayer programmes and

training, our members became stronger Adventists.

Adventure

s

Pathfinder

s

Master Guides AY Leaders PLA

1,784 1,811 41 7 9

There would have been increased numbers in investitures and other aspects of

youth ministry, if the Cry Salvation Adventure Camporee had not been cancelled in

2020.

We not only concentrate on efforts to ensure qualitative growth, but also focussed

on quantitative growth. During the period we placed heavy emphasis on

evangelism which led to our baptizing over 1,581 souls. This number indicates

that we baptised 204 more persons than during the previous quadrennium.
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Most of these were the results of ministerial workers’ efforts. Pastors Sheldon

Brome and George McCallum were the lead soul winners, with 98 souls each.

Baptism within our schools accounted for 194 persons being added to the church.

We had established a solid platform on which to build for the final year of the

quadrennium, but unexpectantly COVID-19 came and turned the whole world

up-side down.

In 2020, the curfews and lockdowns necessitated the postponement of two major

initiatives; “Reaching the Unreached”, and the program “ASI 2000 and Beyond:

Impact Barbados.” As a result, 2020 was the weakest year in terms of our

accessions, as just under 100 souls were baptized. The year 2019 was the most

successful as we embarked on the first Conference-wide evangelistic series,

streamed live from Oldbury to the whole conference. Our speaker was Dr. Claudius

Morgan, the Assistant to the Union President for Evangelism.

This five-week campaign was well executed and while some members did not fully

accept the idea of streaming, what we learnt is that if the preaching is excellent, if

the fieldwork is done, and the Bible workers are efficient, then we can have

success as God has promised. Of the 645 persons baptized, over 250 of them were

baptized at the over 60 down link sites in Barbados and Dominica. In the end no

one wanted to be left out. We must salute our media team, many of whom were

young persons who volunteered their time, talents and resources.

We are proud to have been able to plant a new congregation as a result of the

campaign. This company is rightly called the Good News Community Church, and

is led by Pastor Carl Dyal. Some members who were very active in making and

influencing others to join are now leaders at this company of new believers. The
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Executive Committee has voted that it becomes a church and should be accepted

into the sisterhood of our Church at our Conference Session.

Two other companies were also voted to change status - Alpha Emmanuel, and

Blessed Hope. Their pastors, Dr. Carl Dyal, Pastor Deborah Spooner, and Dr. A.

George McCallum must be congratulated for their work.

We thank God for the passion and participation of our members and pastors who

made this great achievement possible. Yet, there are some churches that have not

grown numerically during the period. We want to challenge them to rectify this in

the coming quadrennium.

The Caribbean Union has decided to build upon our evangelistic initiative and have

a Union-wide campaign from February 26 to March 27, 2021 from our Oldbury

site. We are excited about the possibilities. We had thought that the pandemic

would have been over, yet we are sure that the campaign will come off, even if

virtually.

It is our objective to plant three new congregations in Barbados. The first one will

be in Rock Hall, St Thomas led by Pastor Winston Cooke with the deacons and

deaconesses being the workers. The second one, the reestablishment of the Charles

Row Bridge congregation under the leadership of Pastor Jason Reid who currently

is responsible for the churches in the St George District. The third initiative to be

led by Pastor Deborah Spooner and her collaborators, Pastors Ricardo Selman,

Shane Butcher, Samuel Burgess, and Anthony Sobers.
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We also hope to grow all of the other congregations, both in Barbados and

Dominica. Each Church has a goal of 15 souls with five of them being won by the

youth, two (2) by the professional, and eight (8) by the general membership. We

anticipate a great harvest of souls across the Union. Our goal is 850 souls. By the

time this report is given we would be in a position to say – to God be the praise for

the new additions!

FINALLY – EMBRACING PARTNERSHIP

We are committed to the idea that together we can do more than we can alone. This

concept is enshrined in our governance as an organization. We are part of a whole,

so we share resources and personnel; the strong carry or help the weak. We see this

approach demonstrated in our finances.

Many of our members have been faithful in the returning of their tithes and

offerings. As you know the tithe is a special fund which is used for the support of

the ministry, evangelism, the running of the office, and the work of the

departments. The Pastors who serve larger contributing churches are not paid more

than the ones who serve less contributing churches. Their remuneration is based on

a common wage factor.

The offering is distributed through the 60:20:20 plan. Sixty percent (60%) goes to

the local church for its operation, 20% to the Conference Development Fund

managed by the Island Development Council (IDC) and the final 20% to World

Mission. Every member who returns to God their tithe and offering is supporting

the work of the SDA church locally and worldwide.
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The Stewardship Department conducted seminars, audits, and workshops but still

there is more work to be done in this area. It is still not sure why some members

have the mistaken idea that members are poor, but the church is rich! What is true

is that the members have the resources from which the church receives a portion;

therefore, if the church is to do more, then members must do more.

The lack of total membership participating in this partnership is hindering the

work. E.G. White insists that “If all professed Christians would faithfully bring

their tithes to God, His treasury would be full.”--R. & H., May 16, 1882. {CS

67.2} “And if all would be prompt in paying an honest tithe to the Lord, which is

His portion, the treasury would not lack for means. . . .” {CS 95.2}

This lack of means hinders the work in several ways. e are unable to increase the

number of pastors employed, and thus reduce the load of the present workforce.

We cannot improve the lot of our retirees who sacrificed so much for the work, we

cannot develop our schools in the way we would like; we were not able to go ahead

with the development of the Wellness Centre or the Technical College at Oldbury.

Neither can we develop the new Ebenezer School and other projects in Dominica.

Other projects like restoring the Cave’s Nursing Home and re-developing the

Raulvern House could not be addressed.

However, because more churches have implemented the 60/20/20 distribution plan

we were able to pool more funds and get access to more CURF loans and

accomplish more together. Following are some examples:

● The continuing development of Oldbury (preparation of the rooms

above the toilets for the campaign)
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● The establishment of Advent Farms

● Initiating the Solar energy project

● Church building projects got a big boost

● Assisted in the development of the Pre-School

● Refurbishing the former Conference Office building at Britton’s

Cross Road

● Assisted in the CVQ building at the Barbados SDA Secondary

School.

The Conference was happy to partner with Maranatha International after the

passing of Hurricane Maria which devastated a number of Churches in Dominica.

Maranatha International decided to rebuild the Beryl SDA church in honour of its

founder. This church was dedicated to the honour and glory of God on March 9,

2019. They were also instrumental in refurbishing and rebuilding the Wesley

Church and the community centre, respectively. Maranatha also commenced the

reconstruction of the Boetica SDA Church before they left.

We express our profound gratitude to Maranatha International for partnering with

us. Gratitude is also extended to The Community Services’ team of builders and

other volunteers from Barbados who assisted in the recovery efforts in Dominica.

With reference to rendering assistance in Dominica, the churches in Barbados also

donated funds and supplies, so also deserve our gratitude.

We also express gratitude to the business community in Barbados who, through the

dynamic ministry of Pastor Dayle Haynes, and the Personal Ministries and Sabbath

School Department was able to get them to partner with us in relieving the
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suffering caused by Hurricane Maria in Dominica, 2017. This partnership

continued all through the quadrennium in the giving of material for care packages

and other assistance during the shutdown and the hardships inflicted during the

coronavirus pandemic.

These same business community members contributed ‘in cash and in kind’ to the

four Ingathering campaigns that we held during the period. In addition, the general

public also partnered with us in raising funds which we added to the gifts of our

members, making it possible to assist the wider community with over 1.4 million

dollars.

We also benefited from the partnership of ADRA and the higher Organizations for

assisting us in relieving the plight of the Dominicans in the aftermath of Hurricane

Maria. They not only assisted in the rebuilding of the churches, but also funded

Housing projects. The higher organization also sent containers of supplies and cash

for affected families.

While those partnerships that I mentioned before were happy occasions, I think it

would be remiss of me not to share with you the partnership of sadness that we

shared. I speak of the occasion when two of our senior minsters passed away

within the space of one month. What an ordeal it was for the Conference and

Dominica! We all grieved the passing Pastor Felix Jack and Pastor Jules Thomas.

As President, I took the opportunity to visit the island and comforted the families

and the members of their congregations. We believe that they died in Christ so our

weeping was not without hope.

We all shared in other pain when because of COVID-19 the income of the

Conference fell and all workers were asked to take a salary cut, albeit for a short
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time. We thank the members who continued to be faithful and as soon as the

conditions which impacted the returning their tithe and offering eased, they were

giving again. We sincerely wish that more members would join in that partnership.

For the past four years we embraced transformation, growth and partnership. In

reflection we can truly say, “Hitherto has the Lord brought us and it is

marvellous in our eyes.” We certainly hope that every one of our members will say

“I will go!” into this new quadrennium.

GRATITUDE

I am indebted to all the members of the Conference who rallied around the leader

you selected four years ago. It was my joy to lead the team of Directors and to

work with the Committee that you elected to serve with me. Thank you for your

financial support which enabled the Conference to pay its bills over the period.

Cheers to the Elders and all church officers who gave their support to the initiatives

rolled out by the Conference and to the pastors for their continued development of

the Church across Barbados and Dominica.
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It is still true that whatever success we had as an organization, our well trained and

capable pastoral staff were an integral and critical part of that success. They were

the ones who were there for you and us - at funerals, weddings, worship services,

weeks of prayer, prayer meetings, and in our social gatherings and building

programmes. These are the men and women who make things happen. We applaud

them!

During the period, it was my joy and satisfaction to have a most efficient, creative,

and dedicated Administrative Assistant in the person of Imogene McCallum. Her

assistance made my work more efficiently executed and she helped turn new ideas

into achievable strategies, many of which were accomplished. She was able to

represent me on several occasions. That was illustrative of my confidence in her as

a worker. She so often went beyond the call of duty, and heaven can only reveal the

impact of her work here in ECC.

My deepest appreciation and thanks go to the higher organizations especially the

CARU, namely Dr. Kern Tobias, the President, Pastor Johnson Fredrick, the

Executive Secretary; and Pastor Bertie Henry, the Treasurer; as well as all the

Directors for their leadership and guidance to me and the East Caribbean

Conference.

The penultimate gratitude goes to the love of my life for her sacrifices of sharing

her beloved honey-B with the SDA church throughout the world for the past 43

years. God has blessed us enormously; our two children, three grandchildren, and

our extended families. We are satisfied that “I have fought a food fight and I have

finished my course” – a fitting ending here in Barbados and East Carib: nine years

of pure devotion, dedication, commitment and passion, and we did achieve much.
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As you elect your new leaders, may God continue to bless East Carib.

Thanks to You, our God and Father. Amen and amen!
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